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Overall Conclusion:
Stark County population is 

getting:
• Older
• Poorer
• Smaller
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“Data is the Antidote to Anecdotes”
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OUR NORTH STAR
Help the citizens of Stark 
County build personal 

capital (Economic, 
Social, Intellectual) by 

establishing a more 
inclusive, innovative and 

sustainable local 
economy. 
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TACKLING OUR MOST COMPLEX CHALLENGE:

WORKFORCE
(AND THE PICTURE IS GOING TO GET WORSE)
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K-12 Enrollment
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A SHRINKING POPULATION.
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K-12 Enrollment – Per School District
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SHARP DECLINE AT INDIVIDUAL DISTRICTS.
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TWO PRIMARY GOALS:

(1)MOVE PEOPLE INTO BETTER JOBS/CAREERS
(2) EXPAND OUR LABOR FORCE
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K-12 Enrollment – Per School District

THE DETAILED WORKFORCE PICTURE.

(<18, >65)
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COLLECTIVE TALENT STRATEGY.
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CORE WORKFORCE CHALLENGES.

1. A broken talent pipeline

2. An array of workforce organizations, sometimes working in a disjointed 
manner. (social service agencies, workforce agencies, education system, 
state agencies, economic development, businesses, philanthropy,…)

Candidate 
Recruitment

Education &
Upskilling

Wrap Around 
Support

Job 
Placement &
Job Retention

T t d

Childcare)

Targeted 
Solution

(e.g. 
Childcare)

Employer 
Engagement
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WE NEED TO SHAR THE DATA IN REALTIME.
JOBS:

 List of local jobs
 Local occupation trends
 Local employer trends
 Local career pathways
 Locations of local jobs
 Approximate wages
 Approximate Education & Skill requirement

JOB SEEKERS:
 Understand where do our or under-unemployed people live?

SUPPORT SERVICES
 Local childcare centers
 Local transportation routes
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SO WE BUILT THE TOOL |  www.StrengtheningStarkMeansJobs.com
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Overall 
Summary

Jobs Details
•City
•Wage Details
•Education 
Requirement

VISIBILITY TO SUMMARY AND DETAILS.
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Industry, Occupations, Employers 
Trends

Specific Employers Trends

Specific Job Openings

Example: In Stark County, a community that 
sees itself as being manufacturing heavy, the 

leaders were surprised to learn that there were 
less than 300 jobs open in manufacturing.

GAINING INSIGHTS ON LOCAL TALENT TRENDS.



Help job seekers connect with pathways to sustainable living-wage jobs.

UNDER DEVELOPMENT: LOCAL CAREER HOMES
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Industry, Occupations, Employers Trends: 
800 Jobs added by Top 50 employers In June, 

2020

Specific Employers Trends

Specific Job Openings

ACTIVATING OUR ECONOMIC DEVELOPMENT:  TOP MONTHLY JOB CREATORS.
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Quickly find 
jobs based 

on 
education 

and wages.

Students: What is the financial value of continued education and upskilling?

Platform Features: Education and Wage Correlation.

CRITICAL FOR OUR STUDENTS: UNDERSTANDING IMPORTANCE OF UPSKILLING AND WAGES.



APPLY FOR JOB VIA OMJ.
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PLATFORM FEATURES: CONNECT TO LOCAL RESOURCES.
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PLATFORM FEATURES: JOBS BY LOCATION.

AND THEN…WE CREATED A GEO-SPATIAL VIEW  | www.TinyURL.com/StarkGIS2



DATA TO ACTIVATE ACTION.
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COLLECTIVE TALENT STRATEGY.

Referral Agencies Candidate Navigator, Educator & Support Employers & Job 
Connectors
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QUESTIONS
+

THOUGHTS
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