Community Colleges as Economic & Workforce Development Partners:

Collaboration v. Isolation
Vicki Maple, EdD, Vice President for Economic Development and Workforce Solutions, COTC

with Tiffany Swigert, Executive Director, Coshocton County Port Authority
and Nathan A. Strum, Executive Director, GROW Licking County
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collaborate with the business community;
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have the ab_mty to react quickly & nimbly to employers’ needs
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Where:

COTC Coshocton Campus
200 N. Whitewoman St

Cost:

$20 per student
Need-based scholarships available

Registration:
Opens March 15 -May 24.
Open to first18 applicants.
cotc.edu/WDIC

Why enroll?

Students will explore tc
high-tech world of en<
design and manufact
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Grant funded efforts to
train the future and
current workforce
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Active workforce / economic
development consortia
participation.

Linking academic programming
and workforce training
initiatives to those articulated
and requested by area
employers.
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Board representation: ED, Chambers, civic & service orgs
Government, education & community affairs

Partnership agreements with social service/job agencies

MSAs with state economic development corporation




workforce priorities and
economic impact assessments

* Project long-term employment needs for the most
critical industry sectors

* How can we enhance workplace skills?
* How can we attract and recruit new talent?

* How does this translate into academic
programming and workforce training?

* |dentify economic drivers

* Forecast occupations, skills, and employability



Assessment snapshot / sample:

"  Manufacturing = 22%... An employment concentration
2.6X the national average

=  Machinery MFG = 49%
= Occupational projections from 11 groups
= Pervasive knowledge and skills required
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preparation for life

EDUCATION

Job tralmng empowers people to
realize their dreams and impkove
their lives.
Svlvia Mathews Burwell &

~John Dewey
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VMaple@COTC.edu
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Nathan A. Strum

nstrum@growlickingcounty.org COSHOCTON
Port Authority
ALL WE NEED Economic Development
e Wlel®V1% | |S YOU! Tiffany Swigert

TiffanySwigert@coshoctoncounty.net

Community Improvement Corp




