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TOWNSHIP 
WELCOMES 

5945 North Dixie Drive 
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Phone: (937) 890-5611

APPLICATIONS 
FOR THE POSTION OF 

Development 
Director



T´e Communitč
Harrison Township, located in the heart of 
Montgomery County, Ohio, is a vibrant and 
dynamic community with a rich history and a 
promising future. Founded in 1841, our 
township has grown and evolved while 
maintaining its unique character and strong 
sense of community. With a population of 
21,814, Harrison Township is home to the 
unincorporated communities of Ft. McKinley, 
Shiloh, and Northridge. Our township is 
strategically positioned along the I-75 
corridor, providing easy access to downtown 
Dayton, regional employers and major 
transportation hubs like Dayton 
International Airport and Wright-Patterson 
Air Force Base.

kūŗ��ĺİİūıĕťƅ�>ÑëĕĩĕťĕøŜǇ
?ĺžøŗıİøıť��øıťøŗǇ�Yoëateñ at 5945 North 
Dixie Drive, thiŜ ċaëiĩity hoūŜeŜ the oƥiëeŜ oċ 
the �oſnŜhiŔ �rūŜteeŜ, >iŜëaĩ Oƥiëer, 
�ñİiniŜtration, anñ DeveĩoŔİent 
DeŔartİent. Ht iŜ aĩŜo the Ŝite ċor �oarñ oċ 
�rūŜtee, �oarñ oċ ¾oninČ �ŔŔeaĩŜ, anñ 
¾oninČ �oİİiŜŜion İeetinČŜ.

�Ñċøťƅ��ūĕĩñĕıČǇ��ñģaëent to the ?overnİent 
�enter, thiŜ êūiĩñinČ hoūŜeŜ the oƥiëeŜ oċ 
the HarriŜon �oſnŜhiŔ �ūêŜtation oċ the 
aontČoİery �oūnty �heriƥǑŜ Oƥiëe.

�ĺİİūıĕťƅ��øıťøŗǇ �Ŝeñ êy ëivië anñ 
Čovernİent ČroūŔŜ ċor İeetinČŜ anñ 
ČatherinČŜ, ċoŜterinČ a ŜenŜe oċ ëoİİūnity 
anñ ëoĩĩaêoration.

�ÑŗĦŜ�Ñıñ��øëŗøÑťĕĺıǇ HarriŜon �oſnŜhiŔ 
oƥerŜ êeaūtiċūĩ ŔarĦŜ anñ reëreationaĩ
ċaëiĩitieŜ ċor reŜiñentŜ to enģoy:
• �đĕĩĺđ��ÑŗĦǇ�>eatūreŜ tenniŜǓŔiëĦĩeêaĩĩ

ëoūrtŜ, voĩĩeyêaĩĩ, ŔĩayČroūnñ eŖūiŔİent,
anñ ŜheĩterŜ avaiĩaêĩe ċor ëoİİūnity ūŜe.

• �ĕıëĩÑĕŗ��ÑŗĦǇ�� ŔiëtūreŜŖūe ŔarĦ ſith a
ſaĩĦinČǓrūnninČ traëĦ, voĩĩeyêaĩĩ ëoūrt,
ŔĩayČroūnñ eŖūiŔİent, anñ oŔen Ŕĩay
areaŜ.

DÑŗŗĕŜĺı��ĺſıŜđĕŔ�ÑĩŜĺ�ĺŔøŗÑťøŜ�ťſĺ�Ƨŗø
ŜťÑťĕĺıŜ�Ñıñ�ťđø��øŗžĕëø��øıťøŗ�ëĺİŔĩøƄǍ

T´e OrganiĒation
kūŗ�aĕŜŜĕĺıǇ �t HarriŜon �oſnŜhiŔ, ſe are 
ñeñiëateñ to ŔroviñinČ exëeŔtionaĩ Ŕūêĩië 
ŜerviëeŜ that enhanëe the Ŗūaĩity oċ ĩiċe ċor 
oūr reŜiñentŜ. Oūr İiŜŜion iŜ to ċoŜter a Ŝaċe,
ſeĩëoİinČ, anñ ŔroŜŔeroūŜ ëoİİūnity
throūČh eƥiëient anñ eƥeëtive Čovernanëe.
°e . trive to Ŕroİote eëonoİië ñeveĩoŔİent,
İaintain oūr inċraŜtrūëtūre, anñ enŜūre the
ſeĩĩ-êeinČ oċ aĩĩ ſho ĩive anñ ſorĦ here.

kūŗ��øÑİǇ��he �oſnŜhiŔǑŜ Čovernİent iŜ 
ëoİŔriŜeñ oċ a teaİ oċ ñeñiëateñ 
ŔroċeŜŜionaĩŜ ſho are ŔaŜŜionate aêoūt 
ŜervinČ the ëoİİūnity. �he orČaniƍation 
oŔerateŜ ūnñer the Čūiñanëe oċ the �oarñ oċ
�rūŜteeŜ, eĩeëteñ oƥiëiaĩŜ ſho Ŝet the overaĩĩ
ñireëtion anñ Ŕoĩiëy ċor the �oſnŜhiŔ. �he
�oſnŜhiŔ �ñİiniŜtrator ŜūŔerviŜeŜ aĩĩ
oŔerationŜ exëeŔt ċor Ƨnanëe, reŔortinČ
ñireëtĩy to the �oarñ oċ �rūŜteeŜ. �he eĩeëteñ
>iŜëaĩ Oƥiëer İanaČeŜ aĩĩ Ƨnanëiaĩ
oŔerationŜ, ſorĦinČ ëĩoŜeĩy ſith the
�ñİiniŜtrator to enŜūre ƧŜëaĩ reŜŔonŜiêiĩity
anñ eƥeëtive İanaČeİent oċ reŜoūrëeŜ.

kūŗ��øŗžĕëøŜǇ�HarriŜon �oſnŜhiŔǑŜ totaĩ 
annūaĩ êūñČet ċor aĩĩ ċūnñŜ iŜ aŔŔroxiİateĩy 
Ǳ19 İiĩĩion, ŜūŔŔortinČ a ſiñe ranČe oċ 
ŜerviëeŜ. �heŜe ŜerviëeŜ are Ŕriİariĩy ċūnñeñ 
êy ŔroŔerty taxeŜ, inëĩūñinČ Ŝeveraĩ 
voter-aŔŔroveñ ĩevieŜ ċor ŜtreetŜ, ſaŜte 
ñiŜŔoŜaĩ, Ŕoĩiëe, anñ Ƨre ŜerviëeŜ, 
ŜūŔŔĩeİenteñ êy ?eneraĩ >ūnñ ŔroŔerty tax 
revenūe. Oūr ëoİİitİent to exëeĩĩenëe iŜ 
reƨeëteñ in the Ŗūaĩity oċ ŜerviëeŜ ſe 
Ŕroviñe, ċroİ Ŕūêĩië Ŝaċety anñ inċraŜtrūëtūre 
İaintenanëe to ëoİİūnity enČaČeİent anñ 
eëonoİië ñeveĩoŔİent.

kūŗ�¯ĕŜĕĺıǇ�YooĦinČ aheañ, HarriŜon 
�oſnŜhiŔ iŜ ëoİİitteñ to ŜūŜtainaêĩe Čroſth 
anñ ñeveĩoŔİent. °e aiİ to attraët neſ 
êūŜineŜŜeŜ, ŜūŔŔort exiŜtinČ oneŜ, anñ ëreate 
a thrivinČ environİent ċor ċaİiĩieŜ anñ 
inñiviñūaĩŜ. Oūr ċoëūŜ on ëoİİūnity 
enČaČeİent anñ tranŜŔarent Čovernanëe 
enŜūreŜ that reŜiñentŜ are invoĩveñ in 
ŜhaŔinČ the ċūtūre oċ oūr toſnŜhiŔ.



:oin Our Teamų
HarriŜon �oſnŜhiŔ iŜ ĩooĦinČ ċor exëiteñ inñiviñūaĩŜ ſho are ŔaŜŜionate aêoūt 
ŜervinČ otherŜ anñ İaĦinČ a ñiƥerenëe in their ëoİİūnity. °e ŜeeĦ to iİŔrove 
the ĩiveŜ oċ thoŜe ĩivinČ in HarriŜon �oſnŜhiŔ anñ ĦeeŔ thiŜ ëoİİūnity 
ƨoūriŜhinČ êy ŔroviñinČ ëitiƍenŜ ſith the reŜoūrëeŜ anñ ŜerviëeŜ they neeñ to 
ŜūŔŔort their ċaİiĩieŜ. Uoin oūr teaİ anñ eİêraëe oūr İiŜŜion to İaĦe 
HarriŜon �oſnŜhiŔ a Ŕĩaëe ſhere aĩĩ ŔeoŔĩe are ſeĩëoİe anñ ŜūŔŔorteñǊ 

W´č WorÇ ćit´ osŷ
�ĺİİūıĕťƅ�HİŔÑëťǇ�Pĩay a vitaĩ roĩe in İaĦinČ HarriŜon �oſnŜhiŔ a viêrant 
anñ reŜiĩient ëoİİūnity.

�ŗĺċøŜŜĕĺıÑĩ�?ŗĺſťđǇ�OŔŔortūnitieŜ ċor ëareer añvanëeİent anñ ŔroċeŜŜionaĩ 
ñeveĩoŔİent.

�ĺĩĩÑêĺŗÑťĕžø�,ıžĕŗĺıİøıťǇ�°orĦ ſith a ñeñiëateñ teaİ oċ ŔroċeŜŜionaĩŜ 
ëoİİitteñ to ŜervinČ oūr ëoİİūnity.



�øıøƧťŜǇ

�ĩĩ ċūĩĩ-tiİe ŔerŜonneĩ not ëovereñ 
êy a ëoĩĩeëtive êarČaininČ aČreeİent 
ſiĩĩ êe Ŕroviñeñ the ċoĩĩoſinČ 
êeneƧtŜ:

• Paiñ HoĩiñayŜ
• Vaëation Yeave
• �iëĦ Yeave
• �hree ŔerŜonaĩ ñayŜ Ŕer year
• aeñiëaĩ HnŜūranëe
• Yiċe HnŜūranëe
• OP,��ǓOP>P>
• H�� eİŔĩoyer ëontriêūtion

¯ĺĩūıťÑŗƅ��øıøƧťŜǇ�
Dentaĩ, �ūŔŔĩeİentaĩ Yiċe, �ritiëaĩ 
HĩĩneŜŜ anñ �hort �erİ DiŜaêiĩity

position 

Dĺſ�ťĺ��ŔŔĩƅǇ�
�ūêİit yoūr reŜūİe anñ ëover ĩetter to 
ÑŔŔĩĕëÑťĕĺıŜȗđÑŗŗĕŜĺıťĺſıŜđĕŔǍĺŗČ�
or viŜit oūr ſeêŜite at 
đťťŔŜǇǓǓſſſǍđÑŗŗĕŜĺıťĺſıŜđĕŔǍĺŗČǓƱƳƶǓ
,İŔĩĺƅİøıťǞkŔŔĺŗťūıĕťĕøŜ

�ĺŜĕťĕĺı�kžøŗžĕøſǇ

Salary Range:

Key responsibilities:

Qualifications:

Harrison Township is seeking a dynamic and experienced 
Development Director to lead its Development Department. This 
key leadership position plays a pivotal role in overseeing complex 
projects that drive community and economic development, 
enhance residents' quality of life, and foster a business-friendly 
environment. The Development Director will manage high-impact 
initiatives, engage with stakeholders, and mentor a high-
performing team, all while promoting the township's strategic 
vision of growth and sustainability.

DOQ

Project Leadership:  Oversee and deliver major development projects, 
ensuring alignment with strategic goals, adherence to timelines, and 
stakeholder satisfaction. 

Business Engagement:  Serve as the primary liaison for local businesses, 
facilitating retention and expansion efforts while actively attracting new 
investments. 

Resident Focus:  Lead initiatives that enhance neighborhood stability and 
resident satisfaction through strategic partnerships and community-
driven programs. 

Team Leadership:  Build and guide a high-performing Development 
Department, fostering a culture of accountability, collaboration, and 
innovation. 

Strategic Planning:  Develop and implement strategies for sustainable 
economic growth and community improvement, providing actionable 
insights to township leadership. 

Zoning and Code Enforcement Oversight:   Ensure township compliance 
with zoning regulations and code enforcement standards, maintaining 
transparency and fairness. 

Bachelor’s degree in public administration, business administration, 
urban planning, or a related field (master's degree preferred). 

At least five years of proven experience in project management, 
economic development, or community development, with a minimum of 
three years in a leadership role. 

Exceptional project management skills, with a track record of delivering 
complex initiatives on time and within budget. 

Demonstrated success in building business relationships and fostering 
economic growth. 

Strong communication and interpersonal skills, with the ability to 
engage diverse stakeholders effectively. 

Familiarity with zoning, land use, and Ohio Revised Code requirements is 
a plus. 




